Globalization101.org
Lesson Plan: Labor Rights

Introduction

In this lesson plan, students will learn about international labor rights. Students will discuss what rights should be guaranteed, why countries have different labor laws, who should enforce these laws and what tools exist to pressure countries to create better labor laws. Students will read an article about sweatshops and debate the article’s premise that there should be more sweatshops, rather than less.
Instructional Goals

Students understand the role of policy in protecting labor and the outcomes of strong/weak labor laws 

Learning Outcomes

· Students understand the importance of basic labor laws

· Students compare and contrast the roles of governments, multilateral organizations, corporations, and NGOs in international labor

· Students can analyze why labor laws differ around the world

· Students appreciate the balance between labor and development

Materials
· Trade and International Labor Standards http://www.globalization101.org/trade-and-international-labor-standards/   

· Development Issue in Depth http://www.globalization101.org/category/issues-in-depth/development/ 
· Nicholas D. Kristof. “Dreaming of Sweatshops.” International Herald Tribune. January 15, 2009. http://www.iht.com/articles/2009/01/15/opinion/edkristof.1-408134.php 

· About the ILO http://www.ilo.org/global/About_the_ILO/lang--en/index.htm
· Dr. Susan Aaronson. Trade and Human Rights http://www.globalization101.org/dr-susan-aaronson-on-trade-and-human-rights/ 

· Free Trade Agreements: 2011. http://www.globalization101.org/free-trade-agreements-2011/ 

Time Required
2 classes (excluding prep time)
Procedure
Introduction Discussion on Labor (1/2 class)
Discuss the following questions

1. What basic rights do you think should be guaranteed, concerning labor?

Potential answers: right to assembly, rights to union, minimum wage, healthy and safe working conditions, no child labor, etc..

2. Why might countries have different labor laws?
(ie. Culture, level of development, history, etc..)  Ask students to flesh out their answers and give examples of why these factors specifically affect labor. Are labor laws different in a democracy/communist country/autocracy..?  Are labor laws different in developing countries vs. developed countries?
3. Who should guarantees and enforces these rights: governments, multilateral organizations, watchdog groups, non-profits, etc..

Outline potential roles for institution: 
Non-profits:  watchdog -function, advocates, education, resources, lobbying,  etc. 

Government (at different level – local, state, national): setting policies for workplaces inside the country, enforcement of these policies, resolving disputes,  etc..

Multilateral:  setting international standards, deals with 
Introduce the ILO:  http://www.ilo.org/global/About_the_ILO/lang--en/index.htm
The International Labour Organization (ILO) is devoted to advancing opportunities for women and men to obtain decent and productive work in conditions of freedom, equity, security and human dignity. Its main aims are to promote rights at work, encourage decent employment opportunities, enhance social protection and strengthen dialogue in handling work-related issues.

In promoting social justice and internationally recognized human and labour rights, the organization continues to pursue its founding mission that labour peace is essential to prosperity. Today, the ILO helps advance the creation of decent jobs and the kinds of economic and working conditions that give working people and business people a stake in lasting peace, prosperity and progress.

Trade and International Labor Standards (1/2 class)
Given the fact that labor rights are not uniform around the world, how can better rights be achieved?
1. What tools are available to help countries create better labor conditions for their people?

Incentives: WTO membership, Trade Agreement or Treaty, Foreign aid, World Bank or IMF loans, UN agreements or treaties, good press

Disincentives: NGO lists (“shaming”), bad press, withholding membership to WTO or other international organizations, sanctions, embargos, divestiture campaigns… 

Read Trade and International Labor Standards http://www.globalization101.org/trade-and-international-labor-standards/   and watch the videos clips from the interview with Dr. Aaronson   http://www.globalization101.org/dr-susan-aaronson-on-trade-and-human-rights/
2. Are trade agreements an effective tool to force countries to change labor laws?

3. Why do developing countries oppose strong labor regulations? How do you evaluate their arguments?

4. Read article about US-Colombian FTA and the reasons why it has been held up in the U.S. Congress due to poor labor conditions in Colombia. 

http://www.globalization101.org/free-trade-agreements-2011/ 

Students can research this issue on their own, or you could bring a few different articles to class for discussion.

Activity: Classroom Debate (1 class period) (1-2 week prep time)
Ask students to read the article: Nicholas D. Kristof. “Dreaming of Sweatshops.” International Herald Tribune. January 15, 2009. http://www.iht.com/articles/2009/01/15/opinion/edkristof.1-408134.php 
Divide the class into two groups:

1. There should be more factories abroad, even if the factories do not meet ILO standards.

2. Companies should not be allowed to open factories with working conditions that do not meet basic ILO standards.

The two groups should present their case to the class in a 10- minute presentation, followed by a question and answer period, when the students can ask the other group questions about their arguments.

Resources:

ILO’s Core Labor Standards: http://www.ilo.org/ilolex/english/subjectE.htm 

Globalization101.org’s Issue in Depth on Development: http://www.globalization101.org/category/issues-in-depth/development/. The Issue in Depth provides some arguments on why some countries are poor and how this problem can be addressed.

De-brief

Ask the students if they agree or disagree with Nicholas Kristof’s article. Ask how the debate over labor standards affects them personally. Is there anything that they can do to respond to the issue of labor standards? 
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